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Winds of Change Blowing for
CT/IS/EW Community

It is an exciting time for our Navy. Certainly the most exciting
change for any of us is promotion. Congratulations to all of our
recently promoted Petty Officers. With your promotions come not
only more responsibility and more pay, but also new opportunities
for challenging, exciting, rewarding assignments where you will
begin your Navy leadership experience.

One of the only things that we can depend on staying the same
in our Navy is that our Navy will always be changing and evolving.
One of the most far-reaching and immediate changes is that our
Navy is experiencing is a technological revolution. Never before
have Sailors had so much information readily available to them at
their convenience. If you are not onboard with the wealth of re-
sources that are available to you online, you have missed ship’s
movement. Get online and see what is out there!

To name a few: www.jass.navy.mil is a site where you can go to
see what billets are open and what the NEC requirements are for
those billets. If you see a job that interests you and are in your PRD
window, you can apply through your Career Counselor right there
for your next duty station. If you do not have the NEC required for
a billet that you are interested in, call your Detailer to find out if
receiving the training enroute is an option for you. Understand
that if you apply for a job and are selected, you should not keep
looking at JASS for a different set of orders. Applying for a job on
JASS is the same as negotiating with the Detailer via phone or
email. Orders will not be changed after you have been selected for
a billet unless there are extreme circumstances that would prevent
you from being qualified to execute your orders. Another good
web site is (www.bupers.navy.mil). This is an outstanding source
of reference material. You can find almost any instruction, regula-
tion, or information about special programs or reenlistment incen-
tives on this site. The site is also an invaluable site that can be
used to track packages that have been sent to NPC, check on the
status of orders, and view parts of your service record. You can
also find promotion and selection board information.

Another great site is www.nko.navy.mil. The “NKO” is Navy
Knowledge Online. You can use this site to plot a course for your
career, see your SMART transcript, link to various references and
other Navy sites, and find out about changes happening in your
rate and community.

The site to go to if you want to find yourself on the next ad-
vancement list is www.cnet.navy.mil. There is information about
advancement, rating exams, and bibliographies for the next ad-
vancement exam. In addition to information about the exams, you
can also register yourself and complete unclassified rate training
manuals and other courses online. If gaining access to a computer
for extended periods of time is difficult, courses can be sent to you
free of charge, from this site. If you are getting ready to deploy, you
should definitely visit this site and order some courses to work on
while you are underway.

C R Y P T O L O G I C   A S S I G N M E N T S
P E R S  4 0 8C T / I S / E WC T / I S / E W

Of course there are many other sites. These are among the ones
that become an indispensable resource as you make decisions that
will steer the course of your career. Please take advantage of the
wealth of information that is at your fingertips. It is YOUR career.
Do everything that you can to make yourself competitive, and to
make educated decisions. With so much change, also comes very
much confusion. If you have questions about your career, please
use the resources available to you. Your Career Counselor, chain of
command, and Detailers are all standing by to help you succeed.
Make the most of your Navy experience. Don’t rely on “sea law-
yers” to make decisions that will affect the rest of your life. Go to
the source.

Of course not all change is as exciting. As most of you already
know, the SRB levels have changed. Please refer to NAVADMIN
352/02 to find out the new award levels.

Another change involves women’s racks at sea. The number of
racks that are available to women is becoming more limited. Please
call at least nine to 12 months before your PRD, so that a rack may
be found in time for you to transfer.

One thing that never changes is that the more time you give
your detailer to help you, the more likely your detailer will be able
to find solutions for you. If you have EFM, Spouse Co-location, or
any other circumstances that factor into the detailing process,
please inform your detailer as soon as possible. If you are inter-
ested in special program billets please plan ahead. Most special
programs require a special screening process. Use the resources
that are available online as soon as possible to find out what the
requirements are for billets that you are interested in. The detailer
should know at least 12 months in advance for many special pro-
grams. It is extremely difficult to find billets for Sailors on short
notice. Most jobs are filled nine months into the future from when
you call.

On a final note, please remember that email is official correspon-
dence. Please use proper military etiquette when using e-mail to
communicate with the detailers. If you are unsure of proper military
etiquette for e-mail, the Correspondence Manual is an excellent
reference. Also, in order to make the detailing process more effi-
cient, please include your SSN in all of your correspondence with
the detailers.

CTR

We welcome our newest CTR detailer CTR1(SW) Webb.
The Navy Special Warfare Development Group at Damneck,

Virginia is seeking highly motivated first and second class CTR’s
to conduct cutting edge research and development for the Naval
Special Warfare community. NSWDG has six open billets for highly
skilled and deployable CTR’s. Desired skills include Signals Analy-
sis (NEC 9147/9), Computer Network Operations and Nodal Analy-
sis. There is a two-phase screening process that all prospective
NSWDG personnel must complete. First, a package must be sub-
mitted with all pertinent personal information for the command to
review. If you possess desired skills and your package screens
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successful, you will be issued TAD orders to our command for the
second phase of screening. Candidates will be required to partici-
pate in a psychological examination, be qualified as a First Class
Swimmer, be able to pass the Army PT test and be recommended
after completing an oral board.

Screening can take up to six months to complete. All interested
personnel are highly advised to submit packages early to insure
adequate time for candidate screening. If you have questions or
would like to start the screening process now, contact CTR1 Todd
Marshall or CTRCS Paul Straniero at (757) 492-7960 (DSN 492) Ext.
2130/2490.

Many are attempting to use the CT/EW/IS Leadership Listing
as a tool to plan for their next duty station based on Sailor’s PRDs
listed. This is not a reliable tool! Limited Duty returns, Fleet Re-
serve approvals, and changes in manning requirements all affect
billet availability. Most often in the senior leadership positions,
detailing has a domino effect. The only reliable way to check on
whether a billet is available is to contact your detailer and to review
JASS requisitions. Staying in rotation, earning warfare pins where
possible, and contacting your detailer as early as possible increases
your chances of getting the orders you want.

CTM

We welcome our new CTM detailer, CTM1(SS) Chris Pegram
and bid a hearty farewell to CTMC(SS) Bill Rosemeyer; our loss is
certainly NSGA Pearl Harbor’s gain.

Opportunities at sea continue to grow! Our new DDGs are now
dual-NEC coded for 9289 and 2735. What does this mean to you? 
If you are interested in going to a pre-commissioning unit, you will
receive some of the best training the Navy has to offer. We cur-
rently have four available PRECOM units including three DDGs and
the newest Amphibious Ship USS SAN ANTONIO (LPD 17). If you
are interested in one of these extremely challenging and rewarding
assignments at sea, contact your Detailer. With CTM manning at
or over 100 percent at most paygrades, the opportunity to be re-
leased to Special Programs could not be better. If you are inter-
ested in Recruiting, Recruit Division Commander, Physical Secu-
rity, Leadership Training Continuum Instructor or other Special
Program billets, contact your Detailer for qualification requirements
and availability.

CTO
Looking for an exciting and challenging duty station? Naval

Special Warfare Development Group (NSWDG) is looking for quali-
fied volunteer E4/E5/E6 CTOs. NSWDG is a CNO priority one, Type
II command charged with the responsibility of research and devel-
opment of emergent technology for applications in the Naval Spe-
cial Warfare community. Opportunities exist to attend Army Air-
borne training and Military Freefall School. Travel opportunities
are endless, while researching and working with state-of-the-art
technologies. If selected, you will be stationed in Virginia Beach,
Virginia. For more information on how to become a member of
NSWDG, contact your Detailer at least one year prior to your PRD.

CTA

In conjunction with efforts to refocus the core skills of the CTA
rating, COMNAVSECGRU 081915Z Oct 02 removed CTAs as a
source rating for the NECs 2735/2779/2780/9301/9302. CTAs hold-
ing these NECs desiring to continue down an AIS career path are

strongly encouraged to convert to a rating where these skills are
used. Regretfully, until the above NECs are removed from our CTA
billet file, JASS will continue to reflect the NEC attached to the
billet. Disregard the AIS NEC when deciding whether to apply for a
billet, as they are no longer AIS related and training will not be
provided enroute.

CTI

We welcome our new CTI E1 through E5 detailer, CTIC(AW/
NAC) Ryan Edwards and wish “fair winds and following seas” to
CTIC (AW/NAC) Bill Keown, who has departed the detailing wars
for the friendly shores at NSGA Bahrain.

CTI Conversion Tips

Conversion packages to the CTI Rating often arrive at NPC
incomplete. Please review the conversion package instructions at
www.persnet.navy.mil/pers408/index.html. There seems to be con-
fusion about some of the tests required for CTI. The only required
test is the Defense Language Aptitude Battery (DLAB) which mea-
sures ability to learn a foreign language. This test can be taken
once every six months for purpose of rating conversion. Another
test is the Defense Language Proficiency Test (DLPT) which mea-
sures proficiency in a specific foreign language and is not required
to apply for conversion. Also, when applying for conversion to
CTI you cannot receive a language guarantee. All language class
assignments are made at “A” school after you arrive based on the
needs of the Navy.

CTT/EW

As of January 30, 2003 the EW and CTT rates will begin detail-
ing as one rate in anticipation of the upcoming merger in October
2003.  CTTC(SW/AW) Jenkins will begin detailing all E5 CTTs and
EWs. EW1(SW) Galvez will detail all CTT and EWs, E1-E4. If you
are already in the process of negotiating with either detailer, you
may finish negotiating with that respective detailer. If you have not
begun negotiations yet, please take note of the change and call the
appropriate detailer.

The sea/shore rotation for EWs will remain at 54/36 for E4 and
below, and 48/36 for E5-E8 until amended by the Enlisted Commu-
nity Manager sometime in 2003. Until this is officially changed to
36/36 in order to level the playing field for the EW-CTT merger. All
requests for PRD adjustments for this reason will be denied.

ALL EWs that have not submitted their package for TS/SCI
clearance MUST do so IMMEDIATELY. All personnel who will not
be able to obtain a TS/SCI clearance MUST contact the technical
advisor, EWCS McCormick (DSN 225-3051) to begin the force con-
version process. Also, ALL strikers MUST have technical advisor
approval prior to taking the EW rating exam.

Beginning in January 2003, all CTT and EW billets will be avail-
able for both rates, without the need for release from prospective
rating detailer. Some billets may not be available if you do not have
the required clearance.

If you are interested in becoming a 1734 technician, please sub-
mit a 1306 request. All requests that meet the requirements outlined
in ETM Ch 8 will be strongly considered. If your request is ap-
proved, you will have to obligate for six years. Upon completion of
school, you will complete a 24 to 36-month sea tour, dependent on
your previous duty station.
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CT/IS/EW (PERS 408) Directory
E-mail address, replace xxxx with listed PERS Code: xxxx@persnet.navy.mil
Example: to e-mail the Musician Detailer (p64d): p64d@persnet.navy.mil
For commercial phone numbers use: (901) 874-XXXX  (DSN 882-XXXX) (301) 757-XXXX  (DSN 757-XXXX)

(703) 614-XXXX  (DSN 224-XXXX) (202) 433-XXXX  (DSN 288-XXXX)
(703) 693-XXXX  (DSN 223-XXXX) (703) 695-XXXX  (DSN 225-XXXX)

LCPO’s and LPO’s, please take a look at the ASVAB scores for
your strikers that are already rated EW’s. If your people do not
meet the minimum ASVAB requirements for EW/CTT, they should
talk to their career counselors about retaking the ASVAB as soon
as possible. Scores that do not meet the minimum requirements will
prevent sailors from taking advantage of valuable training oppor-
tunities enroute to their next command.

IS

While there have been new innovations in detailing procedures,
one thing still remains the same. The window for negotiating or-
ders is nine to six months before your PRD. By the 10 month mark,

you should have already informed your LCPO and Command Ca-
reer Counselor of changes in your family status and discussed
your career goals with them.

Your CCC can relay this information as well as your interests in
special programs by populating the Teaming Spreadsheet via JASS.
Information gleaned from the spreadsheet, as well as direct con-
tact, helps to establish realistic expectations on both sides of the
table. You are eligible to apply on JASS for orders nine months
from your PRD. You have six JASS cycles (three months) to select
a set of orders.

Talk to your CCC or LCPO for assistance with deciding the best
career move. Your detailers are standing by to assist in your career
planning.

PERS Code Title DSN

p408 Branch Head 882-3821

p408c Rating Assignment Officer 882-3841

p408cb Branch Master Chief 882-3826

p408cd IS E6-E9 Rating Lead 882-3833

p408cd1 IS E1-E5 882-4462

p408ce CTI E6-E9 Rating Lead 882-3835

p408ce1 CTI E1-E5 882-3830

p408cf CTM E6-E9 Rating Lead 882-3826

p408cf1 CTM E1-E5 882-3838

p408cg CTO  E6-E9 Rating Lead 882-3836

p408cg1 CTO E1-E5 882-4693

p408ch CTR E6-E9 Rating Lead 882-3843

p408ch1 CTR  E5-E6 882-3843

p408ch2 CTR E1-E4 & Schools 882-3823

p408cj CTT  E6-E9 Rating Lead 882-3840

p408cj1 CTT  E1-E5 882-3882

p408ck CTA  E1-E9 Rating Lead 882-3828

p408cl EW  E6-E9 Rating Lead 882-3825

p408cl1 EW  E1-E5 882-3834

Fax 882-2650


